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Career Advancement Policy (System) for

Teaching Community

The policy statement on Career Advancement Scheme for teaching
fraternity of the college has been devised in the light of the guidelines concerned of
the UGC and the orders passed from time to time in this regard by the affiliating
university. It is strictly in accordance with promotional framework from the position
of Assistant Professor to positions of Associate Professor and Professor.

The newly appointed eligible individual candidate possesses the position of
Assistant Professor and further he or she acquires the next promotional designation
of Associate Professor by passing through the consecutive academic levels from 10
to 11,11 to 12 and 12 to 13 A for the position of Associate Professor on the basis of
his or her academic performance assessed through the Performance Based Appraisal
System. The top designation of Professor it is 13 A to 14. It is acquired through the
similar process as mentioned earlier for Associate Professor level.

The mechanism of execution of the policy is administered by the authorities
concern of the affiliating university. The eligible individual teacher applies when his
or her turn comes. It takes place in response to the circular from the university. The
experts’ committee is constituted by the university as per the UGC guidelines
concerned and the pattern formed therein by the affiliating university. The IQAC
plays the crucial role to compose a separate committee and coordinate with it to look
after the college level task in this regard.
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Rayat Shikshan Sanstha’s

Mahatma Phule Mahavidyalya Pimpri Pune

Promotion list: Teaching staff

Sr. | Name of Teacher Designation Designation | Date of
No. after promotion
promotion
1 Prof. Yadav Bharati | Associate Professor 06-08-2022
Professor
2 Prof. Bhosale Associate Professor 15-09-2022
Pandurang I. Professor
3 Prof. Ahiwale Associate Professor 15-09-2022
Sangeeta S. Professor
4 Prof. Surve Associate Professor 15-09-2022
Kamayani Professor
5 Prof. Lohote Assistant Assistant 15-09-2022
Pandurang Professor Professor
(AGP- 7000) (AGP- 8000)

MAHATMA PHULE MAHAVIDYALAYA
PIMPRI, PUNE-411 017.




PART ‘A’
YEAR OF PERFORMANCE APPRAISAL: 2021-2022

SECTION - A : GENERAL
1. Name * | Dr.Kamayani Gajanan Surve
2. Designation * | Associate Professor
* | Department of Hindi,
3. Name of the Department Mahatma Phule Mahavidyalaya,
Pimpri,Pune-411017
* | 104,Sangam Heritage, Bhoir Colony,
4. Communication Address Chinchwad,Pune-411033
* | hikamayani@gmail.com
5. Email Telephone / Mobile number drskamayanill@gmail.com
9975187771
94224966147
. | YEAR OF PERFORMANCE | 2021-22
' APPRAISAL
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I - B:

Table 1

Assessment criteria and methodology for college teachers

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Sr.No.| Activity Grading Criteria Self-appraisal grading Verifying
Gradi
1L Teaching: (Number of 80% & Good Total classes 04
classes taught/total classes | above Assigned FYBA
assigned)x 100% (Classes 06 FYBCom
taught includes SYBA
Sessions on tutorials, lab and TYBA
other teaching related MAI
activities) MAII
Below 80% | Satisfactory No. of Classes 06
but 70% & Taught FYBA
above 06 FYBCom
SYBA
TYBA
MAI
Less than | Not % of classes 100%
70% Satisfactory Taught
100%
Grade Good
Good
2. Involvement in Involved in | Good StNo | Yes/ No
The University/College at least 3
Students related activities g |Yes
activities/ research 1-2 activities | Satisfactory 1.HoD, Hind:
activities: Z.Membet, CBC
a) Administrative 3.Chairperson,42 Short
responsibilities such as Term _COUISCS
Head, 4.(_2hagperson,N AAC
Chaj_rperson/Dem/ Criterion 11
Director/ Co-ordinator, b) Yes _ ,
Watden etc. 1.Chairman,Paper Setting
b) Examination and SPPU (F.Y.B.Com., MA
evaluation duties ) -
assigned by the college 2.Exte1:nal Senior
/ university or attending Supervisor
the examination paper 3.Junior Supervisor
evaluation. 4.Supervision of Research

c) Student related co-
curricular, extension and
field based activities
such as student clubs,
career counseling, study
visits, student seminars
and other events,
cultural, sports, NCC,
NSS and community
services.

Projects

6.Google Class

5. Assessment of Internal
Examination and Marks
Entry on SPPU website

YEAR OF PERFORMANCE APPRAISAL 2020-21




"SETENY I Hiae §

| FHAT & &Y
Research Papers in Peer- gfszcﬂ 52([5)2‘
Reviewed or UGC listed UGC CARE listed Journal
Journals ISSN 0975-735X

p.52-57

10

The Research score for research papers would be augmented as follows:
Peer-Reviewed or UGC-listed journals (Impact factor to be determined as per Thomson

Reuter’s list):

1) Paper in refereed journals without impact factor : 5 Points
ii) Papers with impact factor less than 1 : 10 Points
i) Papers with impact factor between 1 and 2 : 15 Points
iv) Papers with impact factor between 2 and 5 : 20 Points
v) Papers with impact factor between 5 and 10 : 25 Points 25
AT F Al eI & aRafda adr Shaeerpublished in'the FH ISSN2454-
6283 International Research Journal with Impact Factor 6.586
Aug. 2021,P.196-198
vi) Papers with impact factor > 10 : 30 Points
a) Two authors : 70% of total value of publication for each author
b) More than two authors : 70% of total value of publication for the
first/principal/ corresponding author and 30% of total value of
publication for each of the joint author
Total | 35

Publication (Other than Research papers)
(a) Books authored which are published by
International publishers 12 12
National publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International 10 10
Publisher
Editor of Book by National
Publisher . -
(b) Translation works in Indian and Foreign Language by qualified

faculties
Chapter or Research paper 03 03
e 08 08

Total | 35
Creation of ICT mediated Teaching Learning pedagogy and
content and development of new and innovative course and
curricula
05 05

(a) Development of Innovative Mind MaP, Pad_let 05

pedagogy Group .Discussion.

Classroom Seminar

(b) Design of new curricula and 02 per curricula 02 per curricula/ A Certificate

courses /course course Course in

YEAR OF PERFORMANCE APPRAISAL 2020-21
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-

2 Fashion
Designing-02
(¢) MOOCs
Development of complete MOOCs in
4 quadrants (4 credit course) (In case of 20 20
MOOCs of lesser credits 05
marks/credit)
MOOCs (developed in 4 quadrant) per 05 05
module/lecture
Content writer/subject matter expert
for each module of MOOCs (at least 02 02
one quadrant)
Course coordinator for MOOCs (4
credit course) (In case of MOOCs of 08 08
lesser credits 05 marks/credit)
(d) E-Content
Development of e-Content in 4 02 You Tube
quadrant for a complete course/e-book Videos
02X02=04
12 1.https://you
. 12 tu.be/ChgFw
3i8Svk
2https://you
twbe/TVxtY
MHP P4
Contribution to development of e-
content module in  complete 02 02 00
course/paper/e-book
(at least one quadrant)
Editor of e-content for complete
course/paper/e-book 10 10 00
Total \1
(a) Research Guidance
10/degree awarded | 10/degree awarded
Ph. D. 05/ thesis 05/thesis submitted
submitted
; : ; 02/degree awarded | 02/degree awarded
4 M. Phil/P.G. dissertation 02 M.Phil
. Note: For joint supervision of research students, the formula shall be 70% of the
total score for supervisor and Co-supervisor.
Supervisor and Co-supervisor, both shall get 7 marks each.
(b) Research Projects Completed
More than 10 lakhs 10 10
Less than 10 Jakhs 05 05
Research Projects On-going
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
Note: Joint Projects: Principal Investigator and Co-investigator would get 50% each
(c) Consultancy l 03 I 03
Total
5 |(a) Patents | ]

e e e e T A AN SR,
YEAR OF PERFORMANCE APPRAISAL 2020-21
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P
FOE -C /Oé
< i <
International 10 10 E%X 5
National 07 07 A
(b)* Policy documents (Submitted to an International body /otganization like
UNO/UNESCO/World Bank/International Monetary Fund etc. Or Central
Government or State Government)
International 10 10
National 07 07
State 04 04
Awards/ Fellowship
International 07 07
National 05 05
Total Nil
*Invited lectures/Resource Person/paper presentation in seminars /
Conferences/full paper in conference proceeding (Paper presented
in Seminar/Conference and also published as full paper in
conference Proceeding will be counted only once)
International (Abroad) 07 07
International (within Country) 05 02Resource PersonX05 10
National 03 01Resource Person 03 03
6 | State/University 02 05x02=10 10
*For the purpose of calculating score of the teacher, the combined
research score from the categories of ‘5(b)’. Policy document and “6’.
Invited lectures/Resoutce person/paper presentations shall have an upper
capping of 30% of the total research score of the teacher concerned.
The research score shall be from the minimum of three categories out of
six categories.
Total 23
** Separate Sheet attached .
Self- 5
IS: " | Academic /Research Score appraisal b e
o. Score
Score
. Research Papers in Peer-Reviewed or UGC listed Journals
10+25=35
2 | Publication (Other than Research papers) Nil
3 Creation of ICT mediated Teaching Learning pedagogy and content 1
and development of new and innovative course and curricula
" a) Research Guidance/ b) Research Projects Completed/ c) Research Nil
Projects On-going/ d) Consultancy
5 | a) Patents/ b) Policy documents/ ¢) Awards/ Fellowship Nil
Invited lectures/Resource Person/paper presentation in
6 seminars/Conferences/full paper in conference proceeding (Paper
presented in Seminar/Conference and also published as full paper in 23
conference Proceeding will be counted only once)
YEAR OF PERFORMANCE APPRAISAL 2020-21 Page 6




Total of- III (1+2+3+4+5+6)

Note:

¢ Paper presented if part of edited book or proceeding then it can be claimed only once.

¢ For joint supetvision of research students the formula shall be 70/30.First Supervisor shall
get 7 marks and co-supervisor 3 marks.

¢ In development of e-content in 4 quadrants for a complete course/e-book may be assigned
points equivalent to authoring a book at national level, contribution to development of e-
content modules in complete course/paper/e-book may be awarded points same as that of
contributed chapters in edited book and editor of e-content for complete course/paper/e-
book may be awarded points same as that for editor of a book by National Publisher.

® Development of various quadrants of complete MOOCs may be given the weightage similar
to authoring a book, contribution to development of modules in a complete MOOCs may
be awarded points same as contributed chapters in edited book and coordinator of MOOCs
for complete course may be awarded points same as that for editor of a book by National
Publisher.

o ® For the purpose of calculating research score of the person, the combined research
Q score from the categories of Policy Document and Invited lectures / Resource

Person /paper presentation shall have an upper capping of 30% of the total research
score of the person.

® The research score shall be from the minimum of 3 categories out of 6 categories.

i -

Signature of the Faculty Signature of HOD
with Designation, place and Date HEAD
' Dept. of Hindi
ASSOC]Q}'E PhofeSSM Mahatma Phule Mahavidvalaya
PimP’*'; ﬁl“e - 0] /og [2022 Pimpri, Pune-411 017
\.
\_. I certify that the information provided is correct as per records available with the college

and/or documents enclosed along with the duly filled PBAS proforma.

Date: 01/06/2022

Place : Pimpri, Pune QOOA o i P’W‘«"'\ﬁiﬂi A(g_;lgm\‘( ?C,:"iga\‘man(,@

(Dr. Neelkanth Dahale)
Cé-ordinatat pHIAQ\ C

Mahatma Phule Mahavidyalaya
Pimpri, Pune-411 017.

RINCIPAL
PHULE MAHAVIDYALAYA




. Accompaniment to Government Resolution
Higher and Technical Education Department No.Resolution No.Misc-2018/

C.R.56/18/UNI-1, Dated 08 March 2019
PROFORMA FOR CAS FIXATION OF PAY
Name of the College : Mahatma Phule Mahavidyalaya,Pimpri,Pune-17

Name of the Teacher : DR. SURVE KAMAYANI GAJANAN

Relavant Information

Sr.No Disription
; Designation of the postan which pay is to be fixed as on
September 15,2022 gr on_ (latter date) Associate Professor
2 |Status ( Substantive/officiating) Substantive
3 |Pre-revised Pay Band and Academic Grade Pay or Scale g T
[Existing Emolument as on 01.01.2016 (as per pre revised scale)
a Basic Pay (Pay in applicable Pay Band plus applicable
4 |Academic Grade pay or Basic Pay 161600}/
b. Deamess Allownce 53346
c. Existing emuloment (a + B) 214946
'Basic Pay ( Pay in applicable Pay Band plus applicable Academic
5 |Grade Pay or basic pay) in the pre-revised structure as on
September 15,2022 156900
6 Applicable Level in Pay Matrix corresponding to Pay Band
andand Grade Pay or Scale shown at Sr.No.3 Level 14
7 jAmount arrived by Giving one notional increment 166400
5 Applicable Cell in the Level either equal to or just above the
Amount at Sr.No.7 Level 14 Row No.06
9 Rumed Basic Pay (as per Sr.No. 8) 167200]
Stcppeduppaywﬂhmfmtod:emndedpayof]mnonf &
Nam mdwoflhemm‘dsnmhcmdlm =
NA
NA|
*i‘m.m‘zoz- 172200 ¥
A NA ;

~ PRIjGIPAL
 MAHATMA PHULE MAHAVIDYALAYA

- Pt
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i Py B A Gy rse [N D

mu on 01.012016 as pet pre revised scale)

156900
$3346]
210246

Mﬁwmmmmm' e

: fﬁé."‘mﬁ‘)mhm”ﬂmum |
S0 156900

1
i
3
i
]
o
i
|

= ""' = Level 14}
m by Giving one : m{ : < 3 ST 161600
ol Cﬂmﬁowmqﬁwqmmww _ e
sSeNo7 ~ hHevelld  Row No.06
0.8) ' o 162300

NAJ

NA
—— .' T NA
fler grant of mcrement. 01072023 167200
S SR NAL

Pay after increment in
applicable Level of Pay
Matrix

§
|
|
|
4
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. Accompaniment to Government Resolution
Higher and Technical Education Department No.Resolution No.Misc-2018/
C.R.56/18/UNI-1, Dated 08 March 2019
. PROFORMA FOR CAS FIXATION OF PAY
Name of the College : Mahatma Phule Mahavidyalaya,Pimpri,Pune-17

Name of the Teacher : SHRL LOHOTE PANDURANG KISAN
Sr.No W Disription Relavant Information
| |Designation of the post in which pay is to be fixed as on Director of Physical
15 September ,2022 or on (latier date) Education

2

Pre-revised Pav Band and Academic Grade Pay or Scale

Existing Emolument as on 15.09.2022 (as per pre revised scale)

Lvel 12 79800-211500

a. Basic Pay (Pay in applicable Pay Band plus applicable

. > 953040
b. Deamess Allownce 27132
c._Existing emuloment (a + B) 122432
; Basic Pay ( Pay in applicable Pay Band plus applicable
1 4 | Academic Grade Pay or basic pay) in the pre-revised structure as
on 14.09.2019 95300
P Applicable Level in Pay Matrix corresponding to Pay Band
andand Grade Pay or Scale shown at Sr.No.3 Level 13A
i 6 |Amount arrived at byGiving one notional increment 98200
Applicable Cell in the Level either equal to or just above the
¥ Amount at Srt.No.7 Level 13A°  Row No.l
8 |Revised Basic Pav (as per Sr.No. 8) 131400
Stepped up pay with reference to the revided pay of Junior,if
9 |applicable.Name and pay of the junior also to be indicated
] distinctly. NA
= Revised Pay with reference to the Substantive Pay in case where
10 |the pay fixed in the officiatting post is lower than the pay fixed in
. | the substantive post.if applicable. NA
. 11 |Personal Pav.if any A
; 12 |Date of next Increment and pay after grant of increment. 01072023 138300
13 |Any other relevant information NA
Date of Increment Pay after increment in
applicable Level of
Pay Matrix
% 01072023 135300
N Date :
i Place: Pimpri,Pune-17
a0 oicor ;ﬁ}%
tn Jnint Ditactar Highor Edusation, JokrtDirectes
Prane Regichs Puna-4il 001 Mighes Bevention

: e veglong OV 3

htips://mail.google.com/mail/u/0/#inbox/FMfcgzGreFnDCINQGpNXwHhcZBqqsBCV ?projector=1&messagePartid=0.1

mn




@@&p | SAVITRIBAI PHULE PUNE UNIVERSITY

YEAR OF PERFORMANCE APPRAISAL: 2020-2021

PART “A?
SECTION - A : GENERAL
DR. LOHOTE PANDURANG KISAN
1 Name
ASSISTANT DIRECTORS OF PHYSICAL
2 Designation EDUCATION AND SPORTS

I D T
3. Name of the Department PHYSICAL EDUCATION AND SPORTS

Rayat Shikshan sanstha’s

i T _— Mahatma‘ Phule, Pimpri, Pune- 411017

pklohote@gmail.com
Email Telephone / Mobile number : 1 9763707678

2020-21
YEAR OF PERFORMANCE APPRAISAL
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SECTION - B:

Table S
Assessment Criteria and Methodology for Directors of Physical Education and Sports
Sr. No. Activity Grading Criteria Self-appraisal | Verified
grading Grading
1 Attendance calculated in terms of 90 and above - Good
percentage of days attended to the Above 80 but below 90- Good
total number of days he Satisfactory. (86.58%)
is expected to attend. Less than 80 - Not satisfactory.
2 Organizing intra college competition | Good - Intra college
- Fit India Freedom Run competition in more than 5
- Certificate & list attachment disciplines. Good b (oo ﬁ
Satisfactory - Intra college " ,
competition
in 3-5 disciplines.
Unsatisfactory — neither good
nor satisfactory
3 Institution participating in external | Good - National level
Competitions competition in at least one
-Selection letter attach discipline plus State/District
level competition in at least 3
Disciplines.
Satisfactory- State level
competition in
at least one discipline plus C\ca”
district level Competition in at Good ~~
least 3 disciplines.
Or
District level competition in at
least 5
Disciplines
Unsatisfactory — neither good
nor
Satisfactory
) Up-gradation of sports and physical | Good/Satisfactory/Not-
training Satisfactory to
Infrastructure with scientific and be assessed by the Promotion q h‘%
Technological Committee. 4
inputs. Good

Development and maintenance of
playfields and sports and physical
Education facilities.

YEAR OF PERFORMANCE APPRAISAL

Page 2




available to the CAS Promotion Committee.

‘—fkvi't'é'-.é-_ ST

5 i)At least one student of the Good: Involved in any two
institution participating in national/ | activities.
state/ university (for :
college levels only) teams. Satisfactory: 1 activity
Organizing state/national/inter Not Satisfactory: Not
university/inter college involved/
level competition. Undertaken any of the
ii) Being invited for coaching at activities.
state/national
level.
iii) Organizing at least three
workshops in a )
year. C\ a)\
iv) Publications of at least one Good
research paper in UGC approved
. journal. Assistance in
T college administration and
governance related work including
work done during admissions,
examinations and extracurricular
college
: activities. =
Overall | Good: Good in Item 1 and satisfactory/good in any two other items. e
Grading | Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other {1 Co
two items. Good ~
Not Satisfactory: If neither good nor satisfactory in overall grading.
Note:
1) It is recommended to use ICT technology to monitor the attendance of sports and Physical Educatic;
and compute the criteria of assessment.
2) The institution must obtain student feedback. The feed-backs must be shared with the concerned
Director of Physical and Education and Sports and also the CAS Promotion committee. e
3) The system of tracking user grievances and the extent of grievance redressal details may also be mai:

i

e Ty

Signature of HOD

Signature of the teacher

YEAR OF PERFORMANCE APPRAISAL

r-} 14 “IATMA PHULE MAHAVIDYALAY#

SAPR! PINE-411 017,

Page 3




Table 2

Methodology for Universitj( and College Teachers for calculating Academic/Research Score
(Assessment must be based on evidence produced by the teacher such as: copy of publication,
project sanction letter, utilization and completion certificates issued by the University and

acknowledge for patent filing and approval letters, students Ph.D. awarded letter etc.)

Academic/Research Activity

list):

Faculty of
languages/
Faf:ulty of Humanites/Arts/S
Sciences/ ial Sci
Engineeing/A ocial ciences/ Self- .
- i Library/ : Verified
griculture/Medi : appraisal
Education/ Score
cal/ . ; Score
. Physical Education/
Veterinary
B o ik Commerce/Manage
B ment & other
related disciplines
10X2=20
08 per paper 10 per paper 7X2= 14
i Bk Total= 34 |~

The Research score for research papers would be augmented as follows:
Peer-Reviewed or UGC-listed journals (Impact factor to be determined as per Thomson Reuter’s

i) Paper in refereed journals without impact factor : 5 Points

i) Papers with impact factor less than 1 : 10 Points

iii) Papers with impact factor between 1 and 2 : 15 Points

iv) Papers with impact factor between 2 and 5 : 20 Points

vi) Papers with impact factor > 10 i :ﬂ 30 Points .

a) Two authors : 70% of total value of publication for each author

b) More than two authors : 70% of total value of publication for the first/principal/ corresponding
author and 30% of total value of publication for each of the joint author

(a) Books authored which are published by

Total

International publishers 12 12

National publishers 10 10

Chapter in Edited Book 05 05 05 ~ | o<

Editor of Book by International 10 10

Publisher

Editor of Book by National

Publisher ’ b v

(b) Translation wotks in Indian and Foreign Language by qualified
faculties

Chapter or Research paper 03 03

ik 08 08

 ___________________________ _ _ _ ___________ _____ _ __ __ __ ___________________________]

YEAR OF PERFORMANCE APPRAISAL
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(a) Development of Innovative

pedagogy

05

(b) Design of new curricula and

courses

02 per curricula

[course

02 per curricula/
course

(c) MOOCs

Development of  complete
MOOCs in 4 quadrants (4 credit
course) (In case of MOOCs of
lesser credits 05 marks/credit)

MOOCs (developed in 4
quadrant) per module/lecture

05

05

Content writer/subject matter
expert for each module of
MOOCs (at least one quadrant)

02

02

Course coordinator for MOOCs
(4 credit course) (In case of
MOOCs of lesser credits 05
marks/credit)

08

08

(d) E-Content

Development of e-Content in 4
quadrant for a complete
course/e-book

12

12

Contribution to development of
e-content module in complete
course/paper/e-book
{at least one quadrant)

02

02

Editor of e-content for complete
course/paper/e-book

10

10

Total

10/degree 10/degree awarded
awarded
L 05/ thesis 05/thesis submitted
submitted
M. Phil/P.G. dissertation 02/degree | 02/degree awarded
awarded

Note: For joint supervision of research students, the formula shall be 70% of the total score
for supervisor and Co-supervisor. Supervisor and Co-supetvisor, both shall get 7 marks

each.
(b) Research Projects
Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05

Research Projects On-going

YEAR OF PERFORMANCE APPRAISAL
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Less than 10 lakhs 1 05 | 05
Research Projects On-going

More than 10 lakhs 05 05

Less than 10 lakhs 02 02

Note: Joint Projects: Principal Investigator and Co-investigator would get

50% each
(c) Consultancy | 03 | 03
' Total

International 10 10
National 07 =07

(b)* Policy documents (Submitted to an International body /organization like
UNO/UNESCO/World Bank/ International Monetary Fund etc. Or Central Govemment

or State Government)

2 International 10 10
National 07 07
State 04 04
Awards/ Fellowship
International 07 07
National 05 05

Total

International (Abroad) 07 ~07
International (within Country) 05 05 10 10
National 03 03

6 | State/University 02 02

*For the purpose of calculating score of the teacher, the combined
research score from the categories of ‘5(b)’. Policy document and ‘6.
Invited lectures/Resource person/paper presentations shall have an upper
capping of 30% of the total research score of the teacher concerned.

The research score shall be from the minimum of three categories out of

six categories.
Total

s ——t
YEAR OF PERFORMANCE APPRAISAL Page 6
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1 | Research Papers in Peer-Reviewed or UGC listed jos 34 q, L‘

2 | Publication (Other than Research papers) 05 0 S
3 Creation of ICT mediated Teaching Learning pedagogy and content Nil

and development of new and innovative course and curricula

a) Research Guidance/ b) Research Projects Completed/ c) Research

* Projects On-going/ d) Consultancy N

5 | a) Patents/ b) Policy documents/ c) Awards/ Fellowship Nil =
Invited lectures/Resource Person/paper presentation in

6 seminars/Conferences/ full paper in conference proceeding (Paper 10 \ o
presented in Seminar/Conference and also published as full paper in -
conference Proceeding will be counted only once)
Total of- ITI (1+2+3+4+5+6) 49 4 d’

Note

e Paper presented if part of edited book or proceeding then it can be claimed only once.

e For joint supervision of research students the formula shall be 70/30.First Supervisor shall
get 7 marks and co-supervisor 3 marks.

e In development of e-content in 4 quadrants for a complete course/e-book may be assigned
points equivalent to authoring a book at national level, contribution to development of e-
content modules in complete course/paper/e-book may be awarded points same as that of
contributed chapters in edited book and editor of e-content for complete course/ paper/e-
book may be awarded points same as that for editor of a book by National Publisher.

e Development of various quadrants of complete MOOCs may be given the weightage similar
to authoring a book, contribution to development of modules in a complete MOOCs may
be awarded points same as contributed chapters in edited book and coordinator of MOOCs
for complete course may be awarded points same as that for editor of a book by National
Publisher.

e For the purpose of calculating research score of the person, the combined research
score from the categories of Policy Document and Invited lectures / Resource
Person /paper presentation shall have an upper capping of 30% of the total research
score of the person.

e The research score shall be from the minimum of 3 categories out of 6 categories.

I certify that the information provided is correct as per records available with the college
and/or documents enclosed along with the duly filled PBAS proforma.

M
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Date: / /
Place: Pimpri, Pune- 17

Signature of the Faculty
with Designation, place and Date

02

(Dr. Neelkanth Dahale)

ComrtinaonlQOAC College Seal
Mahatma Phule Mahavidyalaya
Pimpri, Pune-411 017.

)
b

@
i

Signature of HOD

]/ HATNA PHULE MAHAVIDYALAYS
: PiIMPRI. PHINE-411 017,

e

YEAR OF PERFORMANCE APPRAISAL
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Accompaniment to Government Resolution
Higher and Technical Education Department No.Resolution No.Misc-2018/

C.R.56/18/UNI-1, Dated 08 March 2019
PROFORMA FOR FIXATION OF PAY

Name of the College : Mahatma Phule Mahavidyalaya,Pimpri,Pune-17

: SHRLSANDEEP PUNDLIK NANNAWARE

Name of the Teacher
Sr.NG Disription Relavant Information
I Designation of the post in which pay is to be fixed as on Assistant Professor
29 December ,2020 or on (latter date)
3 |Pre-revised Pay Band and Academic Grade Pay or Scale Lapl 1] oo
Existing Emolument as on 06.09.2016 (as per pre revised scale)
a. Basic Pay (Pay in applicable Pay Band plus applicable
4 |Academic Grade pay or Basic Pay 82300
b. Deamess Allownce 23044
c. Existing emuloment (a + B) 105344
Basic Pay ( Pay in applicable Pay Band plus applicable Academic
5 |Grade Pay or basic pay) in the pre-revised structure as on
06/12/2020 82300
¢ |Applicable Level in Pay Matrix corresponding to Pay Band
andand Grade Pay or Scale shown at Sr. No.3 Level 12
7__|Amount arrived at by Giving one notional increment 84800
8 Applicable Cell in the Level either equal to or just above the
Amount at Sr.No.7 Level 12 Row No.4
9 _|Revised Basic Pay (as per Sr.No. 8) 87200
Stepped up pay with reference to the revided pay of J unior,if
10 Japplicable.Name and pay of the junior also to be indicated
distinctly. NA
Revised Pay with reference to the Substantive Pay in case where '
11- Jthe pay fixed in the officiatting post is lower than the pay fixed in
the substantive post,if applicable. NA
12_[Personal Pay,if any NA
13 _|Date of next Increment and pay after grant of i
14 |Any other relevant infonnatil:;ly ol increment 720 898(1)qu
Date of Increment Pay after increment in
applicable Level of Pay
0kQ7/2021 Matrix 39800
92500
Date : Verified
Place: Pimpri,Pune-17 ) /l‘-u.
s o “nts officer INCIPA
i f-';« Li‘ *-;c = WAHATMA PHULE MAHAVIDYALAYA

AJE’En?strat?ve Cftficer

to Joint Diracter Higher Education,
Pune Rzgion, Pune-41 1.001

e B u-?atian Granb[g
F7eBion, Pune-1 %'
Joint~Dir

( Highsr Eduoetion )
Puns Regional Office
Pune - 411 001

PIMPRI, PUNE - 411 011.@
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To,

TRANSLATION COPY

Outward No.: H. E. 20275 dated 20-03-2023

The Principal,
Mahatma Phule Mahavidyalaya,
Pimpri, Pune

Subject: Guidelines for Recruitment and Promotional Policies for Teaching and Non-Teaching Staff

1

10.
i 1A

12.

Rayat Shikshan Sanstha conducts 39 senior colleges under the universities viz. Shivaji, Pune, Mumbai,
and Solapur.

The institution has established a common set of guidelines for all colleges affiliated to the aforesaid four
universities.

As per the official policy, the determination of the number of faculty positions for this college is based
on the student enrollment data as of October 1, 2017. The final decision on this matter rests with the
Joint Director of Education (Higher Education).

To appoint new positions based on the consolidated list of vacancies, a request for a 'no-objection
certificate’ is sent to the Joint Director of Education (Higher Education). The Joint Director of
Education (Higher Education) of the Kolhapur division has previously issued 'no-objection
certificates' through an online process.

According to the government directives and guidelines, the Director of Education (Higher Education)
and the Joint Director provides the 'no-objection certificate’'.

After receiving the no-objection certificates, the institution creates job postings for faculty positions and
gets them approved by the university concerned. The institute then compiles a final advertisement on an
institutional level.

The approved advertisements by the university are published in newspapers, and lists of eligible
candidates are also collected from different Sevayojan Karyalaya i. e. recruiting agencies.

Based on the published advertisement, a selection committee is formed by the relevant university and
representatives are also invited from the office of the Joint Director of Education (Higher Education)
concerned.

As per the advertisement published, the received applications are scrutinized for selecting suitable
candidates for the teaching posts in the institution.

After screening the applications, eligible candidates are invited for interview process.

The selection committee of the university, representative of the Joint Director of Higher Education, and
the Chairman of institute or his representatives nominated from the governing body of the institution
conduct the interviews of the eligible candidates.

As per the government decision, a committee comprising of representatives of the higher education
department and the institution's management, including the chairman of the governing body or his
representatives, conduct interviews for the post of non-teaching staff.

The authorization of the Director of Education and Joint Director of Education (Higher
Education) is sought for teacher recruitment and promotions in accordance with the prevailing rules and
updates from time to time based on government decisions.

Signed
m Joint Secretary (H. E.),
‘ 13 Rayat Shikshan Sanstha, Satara

B ")
PRI K o

MAHATMA PHULE MAKAVIDYALAYA
PIMPRI, PUNE-#11 017.




Rayat Shikshan Sanstha’s
Mahatma Phule Mahavidyalay Pimpri Pune
Promotion list : Non-teaching staff

Sr. | Name of Designation & Designation with name | Date of
No. | Employee name of college of Current college promotion
1. | Shewale Navnath | Sr. Clerk (M. J. S. Head Clerk (Mahatma 13-02-2022
Mahadev College Shrigonda, | Phule Mahavidyalay
Ahmednagar) Pimpri, Pune)
2 | Bobhate Santosh | Lib. Clerk Asst. Librarian 13-02-2022
Pralhad (Annasaheb Awate (Mahatma Phule
College Manchar) Mahavidyalay Pimpri,
Pune)
3 | Aute Rajendra Lab. Attendant Jr. Clerk (Mahatma Phule | 13-02-2022
Narayan (Annasaheb Awate | Mahavidyalay Pimpri,
College Manchar) Pune)
4 | Date Lib. Attendant Lab. Assistance 13-02-2022
Pandharinath (Annasaheb Awate (Mahatma Phule
Kondiba college Manchar) Mahavidyalay Pimpri,
Pune)
5 | Smt. Zarekar Peon (R. B. N. B. Lab. Attendant (Mahatma | 13-02-2022
Ranjana College Shrirampur) | Phule Mahavidyalay
Gorakshnath Pimpri, Pune)
6 | Murhe Rohidas Peon (Mahatma Lab. Attendant 13-02-2022
Yamayji Phule Mahavidyalay | (Annasaheb Awate
g Pimpri) college Manchar)
: Transfer to Mahatma
Phule Mahvidyalay
Pimpri)
7 | Bokad Ankush Peon (Mahatma Lab. Attendant (Mahatma | 13/02/2022
Sharad Phule Mahavidyalay | Phule Mahavidyalay
Pimpri) Pimpri, Pune)
8 | Kadbane Vaibhav | Peon (Mahatma Lab. Attendant 13/02/2022
Vikas Phule Mahavidyalay | (Sharadchandra Pawar
Pimpri) Mahavidyalay Lonand
transfered to Mahatma
Phule Mahavidyalay

Pimpri, Pune




Rayat Shikshan Sanstha’s
Mahatma Phule Mahavidyalay Pimpri Pune
Promotion list : Non-teaching staff

Sr. | Name of Designation & Designation with name | Date of
No. | Employee name of college of Current college promotion
1. | Shewale Navnath | Sr. Clerk (M. J. S. Head Clerk (Mahatma 13-02-2022
Mahadev College Shrigonda, | Phule Mahavidyalay
Ahmednagar) Pimpri, Pune)
2 | Bobhate Santosh | Lib. Clerk Asst. Librarian 13-02-2022
Pralhad (Annasaheb Awate (Mahatma Phule
College Manchar) Mahavidyalay Pimpri,
Pune)
3 | Aute Rajendra Lab. Attendant Jr. Clerk (Mahatma Phule | 13-02-2022
Narayan (Annasaheb Awate | Mahavidyalay Pimpri,
College Manchar) Pune)
4 | Date Lib. Attendant Lab. Assistance 13-02-2022
Pandharinath (Annasaheb Awate (Mahatma Phule
Kondiba college Manchar) Mahavidyalay Pimpri,
Pune)
5 Smt. Zarekar Peon (R. B. N. B. Lab. Attendant (Mahatma | 13-02-2022
Ranjana College Shrirampur) | Phule Mahavidyalay
Gorakshnath Pimpri, Pune)
6 | Murhe Rohidas Peon (Mahatma Lab. Attendant 13-02-2022
Yamayji Phule Mahavidyalay | (Annasaheb Awate
Pimpri) college Manchar)
: Transfer to Mahatma
Phule Mahvidyalay
Pimpri)
7 | Bokad Ankush Peon (Mahatma Lab. Attendant (Mahatma | 13/02/2022
Sharad Phule Mahavidyalay | Phule Mahavidyalay
Pimpri) Pimpri, Pune)
8 Kadbane Vaibhav | Peon (Mahatma Lab. Attendant 13/02/2022
Vikas Phule Mahavidyalay | (Sharadchandra Pawar
Pimpri) Mahavidyalay Lonand
transfered to Mahatma
Phule Mahavidyalay
Pimpri, Pune




9 | Kambale Umesh | Peon (Mahatma Lab. Attendant (Y. C. 13-02-2022
Phule Mahavidyalay | College Satara)
Pimpri)
10 | Godadhe Goraksh | Lab. Attendant Lab. Assistance 13-02-2022
(Mahatma Phule (K. B. P. Mahavidyalay
Mahavidyalay Vashi, Navi Mumbai)
Pimpri)
11 | Smt. Jagdale Lib. Clerk Asst. Librarian (K. B. P. | 13-02-2022
Manisha (Mahatma Phule Mahavidyalay Vashi,
Mahavidyalay Navi Mumbai)
Pimpri, Pune)
12 | Smt. Talape Neeta | Peon (Mahatma Lib. Attendant (S. M. 13-02-2022
Phule Mahavidyalay | Joshi College Hadapsar)
Pimpri)
13 | Smt. Japhare Jr. Clerk (Mahatma | Sr. Clerk 13-02-2022
Shobha Phule Mahavidyalay | (Annasaheb Awate
' Pimpri, Pune) college Manchar)
14 | Jadhav Pandurang | Peon (Mahatma Lib. Attendent (Mahatma | 13-02-2022
Dattu Phule Mahavidyalay | Phule Mahavidyalay
Pimpri) Pimpri)
Wloos
PRINCIPAL

—r=

MAHATMA PHULE WMAHAVIDYALAY2
PIMPRI, PUNE-411 017.




